
 

 

Position Posting: 

 
 CROSSING GUARD 

 
Syracuse City Corporation 

1751 South 2000 West 
Syracuse, UT 84075 

(801) 825-4400 

 
Syracuse City Corporation is an equal opportunity employer and affords equal opportunity to all 

applicants for all positions without regard to race, color, religion, gender, national origin, age, disability, 
veteran status, genetic status or any other status protected under local, state or federal laws. 

 
Job Title:   Crossing Guard  
Department:  Police 
Reports To:   Police Lieutenant 
Status:   Part Time, Non-Exempt (hourly) 
Wage:   $8.23 per hour 
Close Date:   Until Filled 
 
Position Summary: 
Performs routine unskilled duties as needed to assure safe crossing of school children 
and the general public at intersections and other road crossings; Observes road traffic 
to determine best timing for road crossings; admits children and pedestrians into 
designated crossing locations; escorts children and pedestrians as needed to assure 
safe crossings; Monitors behavior of children and educates children regarding traffic 
safety as appropriate; Observes general activity while on duty to detect suspicious 
behaviors; Reports such observations; May prepare various reports related to work time 
and work activities; and other duties as assigned by the Police Sergeant.   
 
Qualifications: 
Minimum qualifications may include: 

• Sufficient education to demonstrate an aptitude or ability to perform above and 
related duties, and 

• Sufficient experience to demonstrate a working knowledge of practices and 
procedures associated with above duties. 

 
Application Instructions: 
Qualified applicants should submit a completed Syracuse City employment application 
to the Syracuse Police department.  Employment application can be obtained at the 
Syracuse City office building or online at www.syracuseut.com.  Completed applications 
may be submitted via email (send to mwhitaker@syracuseut.com), via mail, or at the 
Syracuse City municipal office building. Applications received after the position close 
date will not be considered.   
 
Applicants needing further information regarding the position or needing assistance due 
to a disability should contact Monica Whitaker, Human Resources Specialist, at 
(801) 614-9646. 


